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Summer is the favorite season that the U.S. Embassy in Ukraine. Every year the

school children and teachers look forward toPAS of the U.S. Embassy organizes and

For the latest information about each year. Teachers need not go to work, sponsors American studies which usually

HITESOL events throughout the write synopses of the lessons, attend teach-take place in June in very comfortable and
year, please check our website: ersd® meetings, r ebealiyful glaces.

the demonstration lessons; The 9th International Ameri-
www.hawaiitesol.org they may relax. At the same can Studies Summer Institute

was devoted to a not very easy
theme, both for ordinary Ukraini-
ans and teachers of English Lan-
guage too. The topic of the last
summer Institute was called
(Continued on page5)
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Host an International Teacher

WHAT : Host an international English language teacher from Indonesia, Malays
Mexico or Russia.

WHEN : Saturday Sunday, June 2€21.

DETAILS: - Pick up teacher at the Aqua Marina Hotel in Waikiki Saturday morni
June 20th between 9:00 and 10:00.
- Include the teacher in your weekend activities.
-Come to HPUOGOs Hawai 0i Loa Cshand30 for céu
cluding activities and lubdau. Famil
- Transportation back to Waikiki for the teachers will be provided.

If you are interested in hosting an international teacher for the weekend of Junes21
please contact Amy Tarmey, Assistant Program Manager, U.S. Department of S
ELT Grant, at amytarmey@yahoo.com.

Please include your name, address, and email address.

Thank you for your interest in this excellent cultural exchange opportunity.
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The Classroom Setting; Location and Seating:
How Location and Seating Arrangements Can Play a Significant Role in
What Can Be Achieved in Language Lessons.
By: Harry Carley

Location is everything. At |
successful business. A successful class atmosphere is not all
that different from that of a good business. Having satisfied stu-
dents (customers) that look forward to further lessons (repeat
business), is a simple plan that has worked over the ages.

Admittedly, not all of us may have the option to pick and
choose how and where we conduct our lessons. But for even
those instructors, slight adjustments in the classroom can create
major accomplishments. These differences can lead to a more
cordial learning environment, a better attitude on the part of the
students, and hopefully greater acquisition in the pursuit of Eng-
lish language learning. Key questions to be considered with re-
gards to classroom location and configuration are:

Are there fixed tables or can they be moved to create a more
open space? | angua g e.Addbionally, t have fund from personal
Fixed tables may be fine for games or other static activities. If experience and from conversing with fellow teachers that
action or excessive movement is part of the lesson though, therhaving a separate English classroom can actually act as a
tables may be a hindrance, not to mention safety concerns. Thi® st ress softenerd. Outside
is where the use of desks or more easily moveable furniture cammay not feel as pressured or stifled as if they were in the

be applied. Simultaneously though, the type of lessons that willsame room that they use all day, every day. For the younger
be taught; 6action orient edd grades thowgh, this day brantyinat hedaasibée., need

taken into consideration. Whatever the decision, the use of The reason behind this is the time involved to make the
desks can also have its own limitations, as we can see in the transition from room to room. For older students changing
next question. from room to room is not a problem. For younger students
Do the students use desks? though, to be gathered all together and moved to another

These are of course easy to move and adjust to fit the activity. room on the other side of the school can be very time con-
When numerous desks are grouped together though, they may suming. It is much more convenient to have the ESL teacher
be of differing sizes. This can be due to the fact that various stueome to the younger learners.

dents may require larger or smaller desks depending on their Wh a t & dor theeswmidents?

growing stage. If different age and class levels utilize the same Obviously, a location where they feel comfortable would be
room, this can also be a problem. Desks thataretoosmallfor t o t heir wul ti mate | earning
the upper grades may also be reversibly too large for the lower another area of the school, a special room, any or all of
grades. The answer to this problem may be to not use a sepa- these could be an acceptable solution. The humber of stu-

rate room but the students own classroom. dents in the classes, the size of the students, and the

This action also has its own favorable/unfavorable conse- amount of action and movement involved in the class may
guences; which are explained next. reflect whether desks, chairs, tables, or no furniture at all is
Where is the language class held? necessary.

Quite often in primary schools EFL/ESL classes are usually con- In summary, the location and make up of the English lan-
ducted in the student 6s ho me guagenlasgradR ¢an haveta great imgact endhe students m
quire the language instructor to visit many different classrooms learning process. As stated earlier, similar to any business,
in the course of a day. If this makes the students feel comfort- an instructor is most successful when students come back
able and reassured then there is nothing wrong in this althoughfor more. Not because they have to come back but because
an alternative location may be more appropriate. they want to come back as happy customers and happy stu-
Has a special room been set aside for language studies? dents.

Similarly, many schools may have a single designated class-

room/ language lab, utilized for the course of language study. About the Author:

This is a fairly common alternative to the HR approach. It obvi-Harry Carley has an M.A. in ELT. He is a member of the Ima-
ously depends on the needs of the school and if there is indeedbari City, Board of Education, Ehime, Japan. He has been

a room available for utilization. Whether there are fixed tables oteaching in Japanese elementary and junior high schools for
moveable chairs, the main advantage of having a separate 20 years.

classroom for language study is that students can fully compre-

hend what the objective of the class igio enhance their English
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Language Teacher Development Groups 0 The Whys and Hows
By: Troy Rubesch

In the fall of 2007, then graduate student Murad Khalliev established the UH Language Teacher Development Group (UH
LTDG) as a networking channel bet ween the Graduate Assi st
(HELP) and the English Language Institute (ELI).

This monthly meeting of dedicated teachers is still going strong. In the past year we have expanded our membership to wel-
come all |l anguage teachers in UH Manoads Second Language ¢
bers as well as guests from KCCs undergraduate TESL program., and we have exchanged a lot of advice and support.

Language Teacher Development Groups Defined

Language teacher development groups (LTDGSs) are by nature idiosyncratic. There are probably at least as many definitions of
LTDGs as there are groups. In short, they are relatively informal meetings of language teachers to share resources, informa-
tion, and expertise. They ha voperatie and ongoing arrangement betevelen twsor mogien y  f
teachers to work together on their own personal and profes

Here, | will briefly highlight some benefits, advice, and guidelines for teachers interested in starting and maintaininga su
cessful and productive LTDG at their home institution.

Benefits for Teachers

LTDGs can

¢ Foster emotional supporTeacher development groups provide a forum to receive positive feedback and offer productive
encouragement to colleagues. They promote empathy and motivation among teachers.

¢ Reduce teacher burnoutMeeting in a group can help teachers feel less isolated. Talking to experienced colleagues can
reduce stress while increasing teacher morale, confidence, and job satisfaction.

e Encourage reflective thinkingLTDGs helgeachers become less guided by impulses, intuitions, and habits, and more by
reflection and critical thinking.

¢ Promote improved teaching practices TDGs allow teachers to share ways of applying current research into classroom
practice. They also provide a nathreatening environment to share effective teaching practices.

e SolveproblemsA basic premise of teacher groups is that ©6two he
team can effectively address issues and overcome dilemmas that an individual working alone cannot.

o Build professional relationshipsLTDGs can also encourage other practical professional development activities such as
mentoring, joint planning, teaching exchanges, classroom observations, and action research projects.

¢ Allow efficient exchange of teaching material&ven an informal group can easily exchange appropriate and high quality
materials, books, articles, classroom activities, and models of student work. Great ideas quickly multiply when members
are asked to bring copies of just one useful idea or practice to share.

e Provide a forum to practice presentationd TDGs are an ideal lowtakes practice grounds for conference presentations.
Last year, our members presented brief workshops on teaching about plagiarism, online teaching and language teacher
professional development wich they presented shortly thereafter at the spring conferences of Hawai'i TESOL and HALT.

Advice and Considerations for Teachers Starting Development Groups

¢ Members- Membership should be voluntand. TDGs should be for and by interested teachern announcement, email,
and/or flyer advertising the group should be enough to attract interested teachers.

e Group size Groups should be large enough to have a diverse discussion, but small enough to be relaxed. Five to ten mem-
bers is recommended by somelf more people attend, it may be useful to break into smaller groups at times.

e Meeting place The room should be a convenient and comfortable place for members to meet and talk.

e Meeting times Monthly meetings that last two hours have worked for us. Too short is pointless, but too long is draining.

e ActivtiesSome members may object to meetings that are too fre
that includes two or three activities like: problem sharing and discussion, materials sharing, presentations, or discussion
of articles.

¢ Organization An agenda will help the group stay focused on the activities. Having group leaders helps the organization
immensely. The UHLTDG has a president to help provide direction and organize meetings, a yioesident for ideas and
organizational support, and a secretary to keep track of everything.

e Charter/ConstitutionWe have found it very wuseful to havDocumdning gr oupd
these early saves debate later. Inthe UHTDGds case, we have also registered wi
ganization (RIO) which allows us use of campus facilities and opens up funding possibilities.

Documentation/ArchivingAs wi t h any organized group, itds important to
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A Good Example . . . (cont.)

(Continued from page 1)

OPrinciples and Practi ces odateWith Bonorel guestsiniaroinfosntal situdtion. AS fognheiits h

guage teachers from all over Ukraine and 8 teachers of Engwas the third meeting with W. Taylor and the most successful
lish from Georgia, Romania, Moldova and Belarus took part because we had an opportunity to take pictures with the Am-

in it. Chernivtsi National University, named after Yurii bassador.

Fedkovych, was selected as the place of the"SSummer In- But after the official cer emo
stitute. For us, teachers of English language, itwas veryintei-d | eness was finishedo¢. I'n fact
esting to know about the inter- 9 a.m. till 4 p.m each day. The program of the®9American

national contacts of the univer- Studies Summer Institute was very meaningful and interest-

sity. It turned out that Cherniv- ing. It included lectures, presentations, workshops, discus-

tsi National University cooper-
ates with 31 educational scien-
tific establishments in 17 coun-
tries of the world and more
than 20 International Funds
and organizations. That is no

sions, video films viewing,
were conducted by a group of highly skilled professors and
trainers from the USA, namely: Andrew E. Busch, a university
professor from the state of California; Daniel M. Belgrad, a
university professor from the state of Florida; Janet C.
Demiray, Retired U.S. Foreign Service Officer and Secretary,

wonder that Chernivtsi Univer- Patrick County, V.A. Democratic Party Committee; Lisa K. Har-
sity was chosen as the place of shbarger, Regional English Language Officer for Ukraine, Bel-
the 9t American Studies Summer Institute. arus, Moldova, Armenia, Azerbaijan and Georgia, U.S. Em-

The opening of the Summer Institute always brings a sedassy in Ukraine; Linda Gray, U.S. Fulbright Scholar teaching
of impressions and even some surprises. | remember the  American History at MA Center for Cultural Studies and Soci-
opening of the 7" International Summer Institute in Yalta ology; Karen E. Robblee, Assistant Cultural Affairs Officer, U.
(Crimea) in 2006 when only on the day of opening the Insti- S. Embassy in Ukraine and Raul Tovares, U.S. Fulbright
tute the participants were informed that this solemn event  Scholar teaching journalist, Associate Professor, Trinity Uni-
would take place in Livadiysky Palace. And this time the workersity, Washington, D.C. All these Americans turned out to
ers of the Public Affairs Section of the U.S. Embassy in be very friendly, intellectual, and sociable people with a great
Ukraine also had a surprise for us: only in the morning of thesense of selfrespect, broadminded and manysided inter-
day of the opening the Institute it became know to us that ests. The main speaker was Professor Andrew Busch, an ex-
William Taylor, the Ambassador of the USA in Ukraine, woulttaordinary interesting interlocutor and a great patriot of his
arrive in Chernivtsi and participate in the official opening country. Not only did these facts
ceremony of the % American Studies Summer Institute. In impress all the participants of the
an extraordinary beauti ful
Synod (Modern O0Red Hall 6),
like refined embellishment by Chinese red silk, the partici-

we got to know that Andrew

pants of the 9h Summer Institute, American trainers and \"\;-'7;,\ Busch and his wife Melinda, hav-
respected guests gathered. A e ing their own two children, had

At first, the gathered people were greeted by Mr. S.
Melnychuk, the Rector of the University, Doctor of Physics years ago.
Mathematics sciences; after that the Deputy Rector of the Workshops or lectures differed from each other by their
University, Professor T. Marusyk took the floor and welcomefbrm, contents and even by the mood and feelings which
the audience and wished us to enrich our knowledge with  arose during the studies. It is difficult to distinguish the most
fresh ideas, discover new topics for research and establish interesting one among all of the workshops because each of

adopted a girl from Ukraine 5

H a | Sundmenlristitute hbet alsoave r e d
¢ twiera gleagsartly swrprised tvheh o0 o k s

or

C

new contacts for further cooperation. them had its own Oraisino. Rel
With great interest we were waiting for the speech ofthewi t h audi ence, ability of trair

U. S. Ambassador in Ukraine Mr. William Taylor. In hisspeethone ¢ t he att ent idalhthesefand martye par

Mr. Ambassador briefly described the peculiarities ofthe ot her positive things |l eft-the

modern electoral process of the president in America, and breaks or lunches, active discussion of what we have seen
then answered the questions of the Summer Institute partici-and heard continued among the participants.

pants in the convtallae i oal lad . To&phndpants ofithg @ Summer Institute were inter-
everyone was interested by the questions about democracy ested in many questions as for the election of the new presi-
in the USA, elections of the new President and relations of dent in America is concerned. In fact the Presidential elec-
Ukraine and the USA in the future. Mr. Ambassador assuredtions-2008 in the USA were really very unusual because this

that owhoever had hel d t he wasthefirstelectian m&0 yParsevihina iecantbent pnesit h e

he will support good Ukrainia#merican relations as they aredent or vice president running for office; besides American
presently. 6 people reelected all the 435 members of thecontinued on page 6)
After the official ceremony we had a chance to communi-

Page 5



English Language Fellow Program (cont.)
(Continued from page 1) BlanchardReci, Eellow Profile:
Moldova, (2007-2008); Jennifer Uhler, Name: Jessica Massie

Estonia (2006-2008); Cristyn ElderGua- | Fellow Rwanda (20042006)
temala, (2006-2007) and Jessica Massie| Jessica works together with some of hertyear university students in the secondary

Rwanda (2004-2006). One Fellow was school teacher training option (Engliskrench, Education)

even been able to directly involve her
graduate professors with her Fell owbds ex-
perience. Cristyn Elder invited Professor
and Author Kathi Bailey, as well as Profes-
sor Robert Oprandy, to be keynote speak-
ers at a conference organized for teachers
in the western highlands of Guatemala.
The accomplishments of these returned
Fellows have touched the lives of many,
and the experiences they have had con-
tinue to influence their lives back in the
United States.

If you would like to see your name
added to this list of successful language
teachers, the EL Fellow Program is an
excellent opportunity for you. If you are an
MATESOL holder who has a dream to
teach, travel, and build dexterity in the
field of teaching English as a second/
foreign language then learn more about
our program and apply online at:
http://elf.georgetown.edul/.
Additionally, dondtflhesitate to contact your
EL Fellow recruiter for the Hawaiian
region:

Mariah Schuemann
elfp@miis.edu
Tel: 3058125860

A Good Example . . . (cont.)

(Continued from page 55Congress and one/third of 100 members of the U.S. Senate. We wanted to know the answers to lots of ques-
tions because an electoral process in the USA is a bit difficult to understand for us, Ukrainians (not only for us), bumeri-
can coll eaguesd answers were simple, clear and understanda
So many interesting topics, questions, problems were dis
entation came. Usually this is the most important and responsible day for the participants of Summer Institute because they
present their own projects and demonstrate what they have learn at Summer Institute. Surely all the projects were dedicated
to the U.S. Elections and the aim of this interactive exercise was: participants had to learn more about the positions of U.S
presidential candidates on three important issues, namely immigration; the war in Irag and Afghanistan; and the U.S. economy
and foreign trade. All the participants were divided into six groups representing the following candidates: John McCain
(Republican), Ron Paul (Republican), Hillary Clinton (Democrat), Barack Obama (Democrat), Ralph Nader (Independent), and
Bob Barr (Libertarian). Each group chose the | eader who pl
had to conduct research and prepare a position paper and a list of questions for the debates. Most of the research had to be
done through the Internet using the recommended websites and other sources available on the Internet.
We had two debate sessions. The teams of Hillary Clinton, Ron Paul and Ralph Nader were watched in the first session.
The teams of John McCain, Barack Obama and Bob Barr participated in the second session. Those teams, who were not in-
volved in that debate, played the role of journalists and asked questions of the candidate teams. So, each participant had to
take part in the mock debate roleplaying exercise. We were working four days at our projects, met with our qualified training
staff, asked our trainers®6 advice thus enriching oue knowl
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